RADIO CABS (ASHTON) LTD

EQUAL OPPORTUNITES STATEMENT

Statement of Intent
Radio Cabs (Ashton) Ltd aims to ensure that no job applicant or worker receives less favourable treatment on the grounds of race, colour, gender orientation, nationality, religion, ethnic or national origin, age, gender, gender reassignment or marital status, sexual orientation or disability.  Selection criteria and procedures are regularly reviewed to ensure that individuals are treated on the basis of their relevant merits and abilities.  All workers will be given equal opportunity and access to training to enable them to progress within the Company. The Company is committed to a program of action to make this policy effective and will bring it to the attention of all workers.

Scope

This Equal Opportunities Policy is applicable to all employees and potential employees of the Company.  This includes management, fulltime and part-time employees, contract, sub-contract and freelance workers and job applicants.

Implementation
The managing director has specific responsibility for the effective implementation of this policy.  Each employee also has a responsibility to abide by the policy and help create the diverse and equal environment which is its objective.

In order to implement this policy, the Company shall:
· Communicate the policy to all persons to which it is applicable
· Incorporate specific and appropriate duties in respect of implementing the equal opportunities policy into job descriptions and work objectives of all staff

· Provide equality training and guidance as appropriate, including training on induction and management courses.

· Ensure that those who are involved in assessing candidates for recruitment or promotion employ nondiscriminatory selection techniques

· Ensure that adequate resources are made available to fulfill the objectives of the policy.
Complaints and Grievances
Employees who believe that they have suffered any form of discrimination, harassment or victimisation are entitled to raise the matter through the Company’s Standard Grievance procedure. A copy of this procedure is stored in the shared documents folder located on the desktop of every workstation.  All complaints of discrimination will be dealt with seriously, promptly and confidentially.

In addition to our internal procedures, employees have the right to pursue complaints of discrimination to an industrial tribunal under the following anti-discrimination legislation:
· Disability Discrimination Act 2005

· Sex Discrimination Act 1975

· Race Relations Act 2000

· The Employment Equality (Sexual Orientation) Regulations 2003

· The Employment Equality (Age) Regulations 2006

· Equal Pay Act 1970

However, employees wishing to make a complaint to a tribunal will normally be required to raise their complaint under our internal grievance procedures first.  Every effort will be made to ensure that employees who make complaints will not be victimised. Any complaint of victimisation will be dealt with seriously, promptly and confidentially. Victimisation will result in disciplinary action and may warrant dismissal.

Signed………………………………………………………………………………… Date: ………………………………..

